PageGroup is determined to lead the way on inclusion within the recruitment industry and we work closely
with our clients to support their diversity strategies, sourcing and recruiting from a diverse talent pool.

Our annual gender diversity monitor examines the gender balance in the population of jobseekers that we

register and place. We also report the placements by salary band.

If you would like to discuss our diversity and inclusion initiatives, or how we can advise you on recruitment

strategy in this area, please do not hesitate to contact us.

Female registrations and placements
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Proportion of female placements by year and salary band
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* The average annual sample size of registered jobseekers exceeds 80,000.

% of permanent
jobseekers placed
into jobs by
PageGroup UK
that were female

% of permanent
jobseekers
registered by

PageGroup UK
that were female *

< £30,000
£30-60,000
£60-90,000

> £90,000

OpenPage is the name of PageGroup UK’s diversity and inclusion forum. For more information,

please contact David Leithead at davidleithead@michaelpage.com or call 020 7645 1420.
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